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CALENDAR OF EVENTS

Chamber luncheon 
Wednesday, Aug 14 • 12:00 pm
Mountain West Medical Center 
at 154 South Main Street
Chamber Building
Please RSVP by Monday, Aug 12 
To staff@tooelechamber.com
or 435-882-0690
$10 for Members and $15 for 
non-members

Ribbon Cutting: The Pit stop
Saturday, August 17
Starts at: 12:00 noon
at The Pit Stop
2300 North 2300 East, Tooele

Ribbon Cutting: Wellspring 
Pediatrics

Mountain West Medical Center 
Wednesday, August 21
Starts at: 4:00 pm

Chamber luncheon 
Wednesday, Aug 28 • 8:00 am
Valley Mental Health 
at 154 South Main Street
Chamber Building
Please RSVP by Monday, Aug 28
To staff@tooelechamber.com
or 435-882-0690
$10 for Members and $15 for 
non-members

Business After Hours
Thursday, Aug 29 • 5:30 pm
TATC 
at 88 south Tooele Blvd
In the Multi Purpose room.

Chamber BBQ
Friday August 30 • 6 pm
“FRIDAY’S ON VINE”
Tooele City Park
200 West Vine Street
Cost: Can of Food or $1

SEE ReWARdInG PAGE 2 �

by Jared Hamner:
Chamber Executive Director

You’ve been told that getting the most 
from your team depends on reward-
ing and recognizing them collectively. 

But it’s tough to do that, especially when 
most management systems are so focused 
on individual performance, undermining 
the very teamwork you’re hoping to encour-
age. Luckily, you don’t have to overhaul your 
company’s evaluation process or pay struc-
ture. As a team manager, you can support the 
right behaviors with things that are in your 
control.

What Experts Say
A few decades ago, companies were 

struggling with how to measure and reward 
individual performance. But in their quest 
do so, many overreached, says Michael 
Mankins, a partner at Bain & Company and 
coauthor of Decide and Deliver: Five Steps to 
Breakthrough Performance in Your Orga-
nization. “Th e pendulum has swung too far, 
and now those measures are getting in the 
way of forming good teams,” he explains. 
At the same time, compensating people for 
collaboration can be tricky, says Deborah 
Ancona, a professor at MIT Sloan School of 
Management and coauthor of X-Teams: How 

The Tooele County Chamber of 
Commerce is pleased to announce 
the Tenth Annual Business Expo 

and Open House, to be held at the Tooele 
City Park located on Vine Street and 200 
West. Th e event will be held on Septem-
ber 11th, 2013. Th e event begins at 4 
p.m. and ends at 8 p.m. Th is Expo allows 
businesses to showcase their products 
and services to other businesses and the 
community. Th is is a great opportunity 
for get the word out about your business 
and services.

Being seen and being found are what 
every business needs. Th e Tooele County 

Chamber of Commerce Business Expo 
helps maximize your exposure to the 
business community and the county’s 
consumers. As an Exhibitor, you will 
receive:  High Traffi  c 10’ x 10’ booth; 
listing in program as an exhibitor; one 
table, two chairs; electrical power and 2 
complimentary tickets to the “Taste of 
Tooele”: All this for only a $75 invest-
ment.  Non-Chamber members are also 
invited to participate for only a $125 
investment.

Mountain America Credit Union, 

Tenth Annual Business 
Expo promises to be a great 
local business opportunity

Crystal Dowen puts away some candles at her Salt City Candle booth at a previous Tooele 
Chamber of Commerce Business Expo.

As many of you may know, Th e 
Tooele County Chamber of Com-
merce put on a great event for the 

county businesses this year in the form of 
the Corporate games. Various businesses 
from across the county competed in many 
diff erent events such as archery, fi shing, 
bowling and even poker!

Th e overall Corporate Cup winners are:
1st Place – Detroit Diesel A (129 points)
2nd Place – EnergySolutions (119 points)
3rd Place – TEAD (109 

points)
Sportsmanship 

Award – MWMC (many 
comments about posi-
tive attitude, fun to play 
against, always friendly, 
and just wanted to play to 
have fun)

Volunteer of the Year – 
Brent Freeman, Wal-Mart 
Logistics

If you were not avail-
able for your award/tro-
phy, you can pick it up at 
the Chamber offi  ce at 154 

South Main Street in Tooele.
At this time, we would like to thank the 

Tooele County Chamber of Commerce, 
all the volunteers, players, and especially 
the sponsors who made this all possible. 
If it weren’t for you, we wouldn’t have the 
games. 

One last congratulations to everyone 
who participated. It was satisfying to see so 
many people having a good time. Hopefully 
you’ll play again next year!

Corporate games a big success

Rewarding 
performance 
properly

SEE eXPO PAGE 4 �
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to quit, call 1.888.567 TRUTH or visit utahquitnet.com

Smelling like a human ashtray stinks.

to quit, call 1.888.567 TRUTH or visit utahquitnet.com

Smelling like a human ashtray stinks.

to Build Teams That Lead, Innovate, and 
Succeed. “The boundaries are often blurry 
and people work on multiple teams at the 
same time, making it hard for the man-
ager.” Still, both she and Mankins agree, it’s 
worth the effort to get it right. “Rewarding 
a team dramatically improves not only the 
team performance but also the individual’s 
experience,” says Mankins. Here’s how to do 
it effectively.

Set clear objectives
Team members have to understand and 

agree on what success looks like. “You need 
to have some way of assessing the group’s 
performance — a common set of objectives 
or aspirations,” says Mankins. He advises 
bringing everyone together to discuss goals 
and metrics. Have them answer the question: 
What would it take for us to give ourselves 
an A? “Having this sort of dialogue can be 
motivational and lays the groundwork for 
collaboration in an objective way,” he says.

Check in on progress
Once the team knows what it’s supposed 

to do and how the work will be evaluated, 
check in regularly. Pose questions that help 
the group assess its progress: How are we 
performing as a team? What obstacles can we 
remove? You can have this conversation in a 
meeting or do it anonymously. “Use a service 
like SurveyMonkey and ask team members 
to give themselves a collective grade. If ev-
erybody agrees that it has been a C week for 
the team, then you can discuss how to im-
prove,” Mankins says. “If you give yourselves 
an A, it’s something worth celebrating.”

Use the full arsenal of rewards
Most managers don’t have the power to 

change how salaries or bonuses are handled 
at their organizations, if you do, be sure to 
tie a portion of the discretionary compen-
sation to team or unit performance — the 
bigger the percentage the better. But if you 
don’t control the purse strings, don’t fret. 
There are lots of non-monetary rewards at 
your disposal. “Think beyond team din-
ners and social events. Those are just table 
stakes,” says Mankins. Ancona has studied 
hospitals where 

administrators put pictures of groups that 
have drastically lowered infection rates on 
prominent display to recognize them for a 
job well done. You can also give your team 
exposure to senior leaders. “Teams like to be 
seen as part of a project that contributes at a 
high level,” Ancona says.

Get to know your team
Of course rewards are only motivating if 

you give the team something it wants. This 
can be challenging because what makes one 
person feel appreciated may have no effect on 
another. Spend the time to get to know your 
team members and look for things they all 
value. If you’re at a loss, ask them for input.

Focus discussions on collective efforts
Ancona says that many companies 

include teamwork as a core competency in 
their leadership development models. As a 
manager, you can further encourage your 
people to collaborate by talking about them 
as a team, not as a set of individuals. Be sure 
to celebrate successes and discuss setbacks 
collectively. “The less you talk about indi-
vidual contribution the better,” says Mankins. 
Instead, praise the behaviors that contribute 

to the team’s overall success such as chipping 
in on others’ projects and giving candid peer 
feedback.

Evaluate team performance
In addition to completing individual 

performance reviews, consider conducting a 
team review as well. Mankins says that com-
panies like Apple and Google have made this 
part of their formal processes, but you can 
do it on your own too. Every six months or 
so, take a close look at the group’s progress, 
noting its accomplishments, where it has 
succeeded, and how it can further develop. 
Don’t mention individuals in this appraisal 
but focus on what the team has done — and 
can do — together.

Principles to Remember
Do:
• Agree on what success looks like
• Bring the group together to discuss 

progress against goals and how to im-
prove

• Consider doing a formal evaluation of 
the team

• Don’t:
• Only think of rewards as money — there 

Rewarding
Continued from page 1
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Primary Election — Vote by Mail ballots 
for the Grantsville Primary Election (to 
be held Tuesday, August 13th) will be in 
mailboxes by the end of July. If you have ap-
plied for a Vote by Mail ballot and have not 
received it, please contact my office at 435-
843-3148. If you would like to vote by mail, 
please go the clerk’s website and click on the 
elections tab, on the left side under “Vote 
by Mail”. Fill the form out and get it back to 
my office asap. We’ll get a ballot in the mail 
the next day. The deadline for registering to 
vote in the primary was Monday, July 29th.  
To read the candidate biographies that have 
been submitted, go to the Clerk’s website, 
click on elections and “Candidate Bio” on 
the left side of the page. Early Voting, will 
be held one day only at the Grantsville 
Senior Center, Wednesday, August 7th from 
9:30 a.m. - 11:30 p.m. Stop by and vote and 
enjoy breakfast at the Senior Center!

Just as a reminder: Only Grantsville 
City will be holding a Primary Election!!

County Board Openings — Would you 
love to get involved in county government? 
How about volunteering to be on one of 
the county boards that has openings? There 
are openings on the Rush Valley Water 
Conservancy District Board, Lake Point 
Cemetery and Park Service District, Tour-
ism Tax Advisory Board, Trails Committee, 
Weed Control Board, Housing Authority, 
Recreation Special Service District, Agricul-
ture Protection Area Advisory Board and 
Tooele County Planning Commission. For a 

description of the board, 
the number of positions 
open, an application, the 
application deadline and 
instructions on submit-
ting your application, 
please go to the Clerk’s 
website and click on the 
information link. 

Town Hall Meetings — The last “Town 
Hall” meeting to discuss the proposed tax 
increase will be held Tuesday, August 13th 
at 7:00 p.m. at the Tooele High School 
Auditorium. The format is that Treasurer 
Walker will explain the plan to repay the 
funds borrowed from the general fund (the 
Tooele County Financial Recovery Plan 
Information can be found on the front page 
of the county’s website at www.co.tooele.
ut.us). Each elected official will then explain 
what cuts and adjustments have been made 
in their department, it will then be opened 
up for questions from the audience. Please 
come, listen to the presentations and then 
ask questions. At the “Town Hall” meeting 
in Stockton one gentlemen made a state-
ment that really hit home with me. He said 
“Remember every dollar that you spend 
at the county has someone’s name on it 
because it came from the taxes they paid”. 
That is not verbatim, but it really brought it 
home to me. 

The Clerk’s website is www.co.tooele.
ut.us/clerk.htm.

Marilyn K. Gillette, Tooele County Clerk

CleRk’s InsIdeR

Elections Information

Quality work is no accident
On Friday, July 12, Shannon Valdez 

and her select team cut the ribbon 
on this new, family owned busi-

ness in Tooele. Shannon, the owner of the 
new Central Collision Center, is excited to 
be part of the local community and proud 
to provide employment for her staff of lo-
cal, industry certified technicians. 

Central Collision’s aim is to restore 
vehicles to factory quality and safety in 
their state of the art facility which includes 
ultrasonic frame measuring and water-
borne paint. 

Lory Hicks, the manager of Central 
Collision Center of Tooele, said she was 

honored to combine the Open House with 
a fundraiser for members of the Tooele 
High School cheer leading squad who 
provided car washes throughout the day. 
Central Collision lives by their motto 
of “Quality work is no accident” and is 
looking forward to supporting the local 
economy and engaging in Tooele County 
events including sponsoring the Demoli-
tion Derby on August 3rd and Stansbury 
Days on August 17th.

“We look forward to providing our 
community with outstanding quality and 
excellent customer service. Stop by and we 
will be happy to show you around.”

are lots of non-monetary perks that 
people appreciate

• Focus on individual performance — em-
phasize the team’s accomplishments

• Reward your team members individually 
so that the team is personally rewarded 
for working together

Case study#1: Set a team purpose and 
measure against it

To help launch PfizerWorks, a productivity 
initiative that allows employees to outsource 
boring parts of their jobs, Jordan Cohen 
put together a small team including his two 
direct reports, Tanya and Seth, and started by 
devising a collective purpose. Following the 
advice of David Collis and Michael Rukstad 
in “Can You Say What Your Strategy Is?” the 
group worked together to come up with a 
strategy statement of no more than 35 words. 
“These were the words we were going to 
live by and we struggled over every clause,” 
he says. Next, they developed metrics tied 
directly to their strategy. “We had measures 
for inputs, outputs, and customer satisfac-
tion, all of which we agreed to,” he says. 
Meeting those goals was a reward in itself 
because team members could see how their 
actions contributed. “It was a source of great 
pride. It made them feel like they could win 
everyday,” he says. 

Jordan also found ways to make sure his 
team members were publicly recognized for 
their work. When PfizerWorks launched, he 
stopped going to meetings with senior lead-
ers and let Tanya and Seth handle them in-
stead. They became the face of the program. 
At a meeting with Gary Hamel, just before 
the famed management thinker was about 

to give a speech referencing PfizerWorks at 
the World Business Forum, Jordan asked if 
he’d be willing to mention the team by name. 
He did, leaving Tanya and Seth “somewhere 
between paralyzed and over the moon.”

Case study #2: Let them improve their 
skills

When Christopher Lind worked at a 
software company, he led a team of eight 
people who were responsible for training 
the company’s sales force. Most of them had 
been with the company for a while, but many 
didn’t have formal skills in instructional 
technology and design. Still, “I was fortu-
nate that everyone on the team had a strong 
desire to learn,” Christopher says. “They 
wanted to grow their skillset and familiarize 
themselves with new technology.”

The team made great progress, exceeding 
every goal Christopher set and then asking 
for new ones, so when it came time to reward 
them as a group, more advanced training 
seemed to be an obvious choice. He pur-
chased a multi-license agreement to instruc-
tional design software. “I had spent enough 
time with my team to know they were eager 
to expand their experience and technical 
abilities,” he explains. “I knew it could lead 
to them moving on to more senior jobs,” he 
says. But “I ultimately decided that providing 
them with a valuable development opportu-
nity outweighed that risk.” In fact, he hoped 
it would give them a reason to stay. And he 
was right. Several team members told him 
that his investment, of both money and time, 
made them feel valued. It also gave the team 
something extra to work on together.

HYDRATION STATION
COLLAGEN BED  •  HYDRO MASSAGE

MYSTIC SPRAY  •  RUVA  • ULTRA RUVA
MEGA BEDS  • TURBO S •  HIGH PRESSURE

D’LUX TAN
& Body Therapy
www.dluxtan.com 

435.843.1169 • 134 W 1180 N • Ste 9

MYSTIC SPRAY
TANS

50% OFF
COLLAGEN RED 
LIGHT THERAPY

25% OFF
ANY 10 PASS

25% OFF

30 DAY 
TANNING

30% OFF
*Expires 8-30-2013. 
Not valid with 
other offers.

(limit 3)

(limit 2)

ALL TANNING LOTIONS

33% OFF
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CLAYTON TOWER
PROFESSIONAL OFFICE SPACE

7 South Main Street, Tooele, Utah

CCSC Enterprises, Inc Property Management

Kaye T. Clayton
Owner

Cell: 801-580-2791
Offi ce: 435-579-3722

• Sprinkler Problems
• Toilets, Sinks & Tubs
• Mainlines & Sewers
 Cleaned & Repaired

LICENSED • INSURED • RESIDENTIAL • COMMERCIAL

Fast, Reliable, Clean,  
Courteous, Professional

Celebrating 21 Years in the Tooele Valley

435.833.9393

★
• Leaks
• Drains
• Faucets
• Disposals
• Water Heaters
 & Softeners
• Pressure 
 Problems

We Service, 
Repair & Install All Brands 

& ALL TYPES

www.AllTypesPlumbing.com
Tooele • Grantsville

Drain & Rooter
Service

Je� England | Dori Warner
Mortgage Consultants

435.882.1873

Personalized Care.
Solid, Trusted Organization.

Smart Lending.

© 2013 Axiom Financial, LLC. All services rendered by Axiom Financial are to 
assist in providing mortgage loans. OAC. Not an offer to lend. NMLS #4642. 

Unlock the 
Power of 

Fiber Optics

Experience dedicated speeds
up to 1GB

Stream movies, music and 
IPTV with no bu�ering

No data caps 

(435) 837-4357
BeehiveBroadband.com

Packages as low as

5995__
mo

$

Locals get it.
Fiber Optic Internet l Fiber Optic TV 

Fiber Optic Digital Voice

BUsIness

G G Beauty
Allie Derrick
758 North Main
Tooele, Utah  84074
(435) 248-2008
Full service salon and beauty 

supply.

sMAll BUsIness

The Pit stop
Danny & Tracey Marz
2276 North 400 East
Tooele, Utah  84074
(801) 388-1825
Three (3) minute express tunnel 

CAR WASH. Drive thru coff ee 
shop.

Motivational “Tease”, llC
Christa Turner
174 West 1530 North
Tooele, Utah  84074
(435) 841-9115
I sell pre-designed t-shirts 

through vending and an 
online website. The shirts are 
designed to motivate, inspire, 
and uplift.

COURTesY

Handy Andy
Andy Stetz
205 North Main Street
(Prudential)
Tooele, Utah  84074
(435) 840-1614
Handy man!

� e Tooele County Chamber of Commerce 
extends a warm welcome to our newest members:

New Chamber 
Members

last year’s Gold Sponsor, enjoyed the benefi t of the 
exposure this position off ered them.  Th is year we are 
giving all businesses the opportunity to be the only 
Gold Sponsor. Gold Sponsorship is only $800 and 
includes being the Co-Sponsor with the Chamber of 
Commerce and having your business’ name and logo 
prominently displayed in all print and online adver-
tising; preferred booth location; a free ½ page ad in 
the program/newsletter, Prize Card sponsorship and 
a featured article about your business in the pro-
gram/newsletter. As we only allow One business this 
exclusive opportunity, we encourage you to submit 
your business’ interest to the Chamber of Commerce 
offi  ce by August 22, 2013. 

Silver and bronze sponsorships are still available. 
Silver Sponsorships include your logo in all adver-

tising, preferred booth location, your business listed 
as a sponsor in the program, Prize Card sponsor and 
a Free 1/4 page ad in the program/newsletter: all this 
for just a minimal investment of only $500.  Silver 
Sponsorship is a very aff ordable way to promote your 
business during the Business Open House reaching 
the greatest number of potential customers. 

Bronze Sponsorship includes your logo in all ad-
vertising, fi rst-come-fi rst-choice on available booth 
space, your business name listed as sponsor in the 
program and on the Prize Card.  For only a $300 in-
vestment this will give your business great exposure.

Th e Taste of Tooele County is being held again 
this year in conjunction with the Business Expo. Th is 
scrumptious event features Tooele County restau-
rants and caterers serving up delicious menu items. 
Expo attendees may purchase tickets ($5 adult / $3 
child) to sample dishes from local participating res-
taurants and food vendors.

Th e Tooele County Chamber of Commerce will 
publish a special “Business Expo 2013” insert in the 
Transcript Bulletin prior to the event.  Th is insert 
will be circulated to more than 7,800 homes and 
businesses in the Tooele Valley and will be used as 
the offi  cial program on the day of the show.

Advertising in the Chamber Business News is a 
great way to reach Tooele County business owners, 
employees and residents of Tooele County.  Call the 
Chamber at (435) 882-0690 or visit our website at 
www.tooelechamber.com for ad sizes and deadline 
information. 

Registration forms for the Tooele Business Expo 
event can be accessed on the chamber website at 
www.tooelechamber.com.

expo
Continued from page 1
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I own my community.

The Dance Centre was founded on 
a dream to help dancers in Tooele 
County achieve greatness in their 

sport and in their personal lives. The 
central philosophy of The Dance Centre 
is to offer the very best training available 
to each and every student, whether or not 
they desire to pursue a college degree or a 
professional career in dance. Our mis-
sion is to provide students with not only 
the technical dance skills that will allow 
them to pursue whatever dreams they 
might have, but more importantly we 
arm them with the life skills that will help 
them succeed in whatever they do. Our 
deepest desires are to see the dancers we 
train become strong, successful individu-
als. The Dance Centre strives to help each 
of our students understand the powerful 
impact the arts can have in their lives — as 
well as the impact they can have on the 
world by using their gifts to lift and inspire 
others. We pride ourselves on having 
the most talented, most educated dance 
teachers available. Each staff member at 
TDC comes with one of three things: A 
degree in dance from a university with 
a renowned program, past professional 
dance experience, or past experience on a 
collegiate cheer or dance team. Our award 
winning staff is the key to our success. 
Our students and their families truly have 
made our studio a home. 

The Dance Centre has enjoyed so 
much success since we opened our doors 
in 2008. Our dancers have been able to 
perform with Utah’s two premier profes-
sional dance companies, as some of them 

have won roles in Ballet West’s Nutcracker 
and Odyssey Dance Theater’s “Thriller”. 
In May of 2013, 7 of our dancers spent 
a week in New York City, training at the 
Broadway Dance Center and the Joffrey 
Ballet School. This experience was price-
less for our girls, and is a testament to 
our commitment to take them anywhere 
and do anything that we can to help them 
succeed.

Some of the things that you might find 
unique about our company are:

We host camps every year at our studio, 
bringing in artists from all over the world 
to teach our students. Past instructors 
include former “So You Think You Can 
Dance” finalists, former world Champion 
Hip Hop artists, Odyssey Dance Theater 
dancers, NYCDA National Dancers of the 
Year, and more to come!

We offer classes in Ballet, Pointe, Jazz, 
Cheer, Tumbling, Hip Hop, Contempo-
rary, Lyrical and Ballroom.

We have classes for girls who desire to 
dance recreationally or competitively. Our 
studio is home to 6 Incredible Competi-
tion Teams!!! (Cheer Try outs are August 
13 -15...and it is not to late to join a team 
at TDC!!!)

We host a yearly Nutcracker that brings 
magic to Tooele County every holiday sea-
son on December 10th and 11th. This is a 
must see performance! This timeless ballet 
will enchant your whole family. Please join 
us this year as we present our 5th annual 
Nutcracker at Grantsville High School! 

We dream big, we dance with passion, 
we live with purpose. We are TDC!!!

Tooele County has its share of 
Salons, but when it comes to high 
quality, new innovations, and 

beauty supplies, GG Beauty Supply and 
Salon is the place to go.   Their licensed, 
friendly, knowledgeable, staff is available 
to answer any beauty concern you may 
have.   Whether you need to learn to use a 
straight iron or need to know which toner 
or color to use or how to apply it, they are 
readily available to assist.

After managing a salon in Tooele for 
two years and having to make several trips 
into Salt Lake for beauty supplies, the 
owners, Allie and Orville Derrick, realized 
that Tooele and the surrounding commu-
nities really needed a beauty supply store.  
With the help of funding from the Utah 
Microenterprise Loan fund they were able 
to realize their dream.

The staff includes licensed hair stylists, 
a massage therapist and an esthetician.  
With more than 65 combined years of ex-
perience they are sure to provide you the 
service you need.  GG Beauty Supply and 

Salon provides a complete line of products 
along with their full menu of services for 
men, women and children.

GG Beauty Supply and Salon opened 
June 12 and is open Monday through 
Saturday from 9:00am to 7:00PM.  One 
nice feature they offer to their custom-
ers is the ability to make and book their 
appointment online 24 hours a day 7 days 
a week.   Simply visit their website www.
ggbeauty.net and with just a few clicks 
your appointment is made and a confirma-
tion email or text is sent to you.   If you are 
interested in a massage or a perm you can 
conveniently make your appointment with 
your iPhone, smart phone or tablet, your 
computer or by calling them at 435-248-
2008.

They are located at 758 North Main 
in Tooele, in the JoAnn fabric and craft 
shopping center near the UPS Store and 
Horsely Orthodontist.

What a great addition to those living 
and working in Tooele and our friends in 
the surrounding communities.

The Dance CentreGG Beauty Supply

7 South Main Street Suite 203    
Tooele, Utah 84074  

Contact us  for your staffing needs 

(435) 833-9700 

www.intermountainstaffing.com 
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Tooele County Chamber of Commerce 
Annual 4th of July Breakfast! 

We would like to thank all of our donors and volunteers for 
making the Tooele County Chamber of Commerce's Annual 4th 

of July Breakfast a great success! 
We fed over 400 people and had fun doing it. 

Winder Farms JL Johnson CPA 

Albertson’s LLC Roni’s Signs  
and Window Design 

The Coffee Shop 

Jim’s Family  
Restaurant 
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since 1999since 1999

882-0492(435)882-0492(435)

Make the Switch!

FREE Embroidery Digitizing

NO SETUPS / SCREEN FEES

On-Time Every-Time!  Guaranteed!

100% Local, All Work Performed In-House

In Business since 1999

T-Shirts

Team Uniforms

Golf Outings

Jackets - Bags

Hats

Corporate Wear

School Events

Church Activities

99

19

99

62 Alberta Drive, Tooele, UT

WWW.ELOGOWEAR.COM

Community  
Nursing  
Services  

Tooele County. 
435.882.3913 

Let us help you by  
continuing to provide  

services you need here in  

601 North Main St, Tooele  

The recent Ribbon Cutting sym-
bolized the completion of the 
expansion project for the Tooele 

City Water Reclamation Facility. Th is is 
a signifi cant achievement for the City as 
it recognizes the City’s eff ort and dedica-
tion to an effi  cient and safe treatment of 
waste water. Commonly referred to as 
the sewer plant, the City’s reclamation 
facility receives and treats around 2 to 2.5 
million gallons of waste water on aver-
age per day. Of that, only one cubic yard 
of that material per week (0.00001%) has 
to be hauled away to the landfi ll as waste. 
Th at’s the equivalent of 29 gallons per day 
which is a remarkably low proportion. 
Th at waste material is largely made up of 
materials that are improperly fl ushed or 
otherwise don’t belong in the system. All 
other liquids and solids are treated and 
certifi ed for reuse. All told, the City spent 
approximately $4.5 million on the design, 
construction, and implementation of 
systems that include a state‐of‐the‐art 300’ 
× 150’ solids solar drying treatment sys-
tem, an ultraviolet light liquids treatment 

system, and associated improvements. As 
a result, our reclamation staff  operates a 
very effi  cient system where almost every 
drop of effl  uent that reaches the City’s 
Water Reclamation Facility is treated to 
be used again. Th e liquids are treated and 
returned to an irrigation quality whereby 
the City’s future secondary water system 
has the potential to provide irrigation 
water to the community to conserve our 
limited culinary water resources. Th e sol-
ids, which are treated, tested, and certifi ed 
as reusable biosolids can then be used as 

soil supplements which provide benefi t to 
the grounds of the City’s 315+ acres worth 
of parks, golf course, cemetery, and other 
facilities. Th at reduces the need, expense, 
and environmental impacts of chemicals 
and fertilizers. All totaled, the investment 
the community has made in the Water 
Reclamation Facility reduces environmen-
tal impacts and saves tens of thousands 
of dollars per year in operational costs in 
addition to virtually eliminating the need 
for landfi ll space for treated material. All 
this is due to the vision of the commu-

nity to invest in the technology that’s a 
fi rst‐of‐its‐kind in this country, right here 
in Tooele. For its eff orts on this facility, 
the Water Reclamation Facility has been 
recognized around the region with numer-
ous accolades and awards and has been 
named one of the top 10 water and waste 
water projects in the country by a national 
industry publication. Th is is not a simple 
accomplishment and is one that helps 
make Tooele City sustainable long into the 
future and should be celebrated for and by 
the community.

Tooele 
City Water 
Reclamation 
Facility



The American Cancer Society recommends both men and women at average risk of colorectal cancer should begin receiving a colonoscopy every 10 years at age 50.  
But you should talk with your doctor about your own health and your family history so that you can choose the best screening plan for you.

Hope. FACT: When colon cancer is found early, there is a 90% chance for a cure.
If you’re age 50 or over and haven’t had a colonoscopy, you probably have your reasons. 
But none of those reasons can outweigh the simple fact that regular colon cancer screenings 
can save your life. And contrary to popular belief, the procedure is almost painless and only 
takes 15-30 minutes. In truth, the only thing to fear about a colonoscopy is not getting one 
early enough. To schedule an appointment, or to speak with one of our physicians about 
colon health or colonoscopies, please call 435-228-0061.
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